CONFLICT OF INTEREST POLICY & CERTIFICATION
2016

In the procurement of supplies, equipment, or Professional Services [i.e. Architect, Engineer, General
Contractor] by Subrecipients, the Conflict of Interest provisions in applicable provisions of 2 CFR Part 200.
HUD Regulations stipulate that no person who is an employee, agent, consultant, officer, elected or appointed
official of a Subrecipient can do the following:

o exercises any function or responsibilities with respect to CDBG activities;
e isin a position to participate in the decision making [hiring] process;
e or gains inside information with regard to such activities:

May obtain a financial benefit from the CDBG activity or have a financial interest in any contract with
respect to CDBG activities or its proceeds for themselves or those they have business or immediate
family ties with. [24 CFR § 570.611 (b) & (c)]

Non-Competitive Activity:

No person who is an employee, agent, consultant, officer, elected or appointed official of a Subrecipient who
receives CDBG funds should engage in any activities that are or may be perceived as non-competitive,
including but not limited to the following activities:

e Agreeing with a competitor to share market segments or regions; to set prices or terms of a sale; or
to boycott a third party;

¢ Discussing production quantity with a competitor;

e Making false or misleading statements about a competitor’s products or services.

No person who is an employee, agent, consultant, officer, elected or appointed official of a Subrecipient who
receives CDBG funds should engage in any activities that interfere or may be perceived as interfering with an
existing contract or project between a customer (or potential customer) and a competitor.

Examples of such activities include, but are not limited to, making disparaging remarks to the customer about
the competitor's performance for the customer with the intention of inducing the customer to terminate its
contract with the competitor in favor of the company.

Political Contributions:

Employees, agents, consultants, officers, elected or appointed officials of a Subrecipient may not use company
assets or CDBG funds to make political contributions to candidates running for a political office (i.e. in a federal,
state or local election). Examples of prohibited contributions may include, but are not limited to cash, gifts,
loans, tickets, or trips.

Conflict of Interest:

The Subrecipient agrees to abide by the provisions of 2 CFR Part 200 and 570.611, which include (but are
not limited to) the following:

a. The Subrecipient shall maintain a written code or standard of conduct that shall govern the
performance of its officers, employees or agents engaged in the award and administration of
contracts supported by Federal funds.



b. No employee, officer or agent of the Subrecipient shall participate in the selection, or in the award,
or administration of, a contract supported by Federal funds if a conflict of interest, real or apparent,
would be involved.

c. No covered persons who exercise or have exercised any functions or responsibilities with respect to
CDBG-assisted activities, or who are in a position to participate in a decision-making process or gain
inside information with regard to such activities, may obtain a financial interest in any contract, or
have a financial interest in any contract, subcontract, or agreement with respect to the CDBG-
assisted activity, or with respect to the proceeds from the CDBG-assisted activity, either for
themselves or those with whom they have business or immediate family ties, during their tenure or
for a period of one (1) year thereafter. For purposes of this paragraph, a “covered person” includes
any person who is an employee, agent, consultant, officer, or elected or appointed official of the
Grantee, the Subrecipient, or any designated public agency.

Confidential Information:

Employees, agents, consultants, officers, elected or appointed officials of a Subrecipient may not disclose to
a third party the confidential information of the company or the company’s customers. Such information may
include, but is not limited to, company procedures, processes, financial information, business plans and
customer lists.

Violation of Policy:

Employees, agents, consultants, officers, elected or appointed officials of a Subrecipient who violate this policy
will be subject to discipline that may include suspension or termination and loss of CDBG funds.

Employees etc. who become aware of any apparent violations of this policy should notify their department
managers, who in turn, should notify the CDBG Program Office.
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CONFLICT OF INTEREST
CERTIFICATION

TO BE COMPLETED BY THE SUBRECIPIENT:

The Marietta Police Athletic Leaque (PAL),certifies that we have read and disseminated the CDBG Conflict of
Interest Policy. In addition, we hereby certify the following (check one):

0 To the best of our knowledge and belief, we do not presently have any
conflicts of interest that might interfere with any CDBG assisted
activity.

0 We have an actual or potential conflict of interest and have described

the parties, activities, and/or situation to the best of my ability below:

EXPLANATION:

Signature: Title:
(Subrecipient Executive Director or Board Chair)

Date:






